




Research and Publication  
 

The teaching commitment for the College has deliberately been set at a level 
that should enable the successful candidate to devote sufficient time to 
research and publication as well as to build other skills that might enhance 
their curriculum vitae . There is a wide range of relevant professional 
development courses offered by the University and other institutions, and the 
successful candidate will be  encouraged  and expected  to take advantage 
of these  opportunities.  

The College Lecturer  will  be encouraged  to  engage  with  research seminars and 
groups at the Faculty of Economics  (https://www.econ.cam.ac.uk ) and 
Janeway Institute Cambridge ( https://www.janeway.econ.cam.ac.uk ). The 
post -holder will receive a modest research allowance from the College (see 
�"���³��„�˜�Ê�˜�³��Ä���³�‘�������¬�½�§�³�Þ�¬�ˆ��Ê�#���~�ˆ�§�³�Ø�������U�–�ˆ�Þ���•�r����r�§�Ä�³���r�½�½�§�Þ���‘�³�À���¬�³�À�ˆ���À�ˆ�Ä�ˆ�r�À�•�–��
funding from The Keynes Fund  (http://www.keynesfund.econ.cam.ac.uk ). 

 
Support  

 
The successful candidate will be required to �½�r�À�Ê�˜�•�˜�½�r�Ê�ˆ���˜����Ê�–�ˆ��� ���„�×�r��•�˜��’��
Educational Practice Program m�ˆ�! (https://www.cctl.cam.ac.uk/aepp ) 
during their first or second year. This is an accredited programme leading 
to Fellowship of the Higher Education Academy. You will also be assigned 
a mentor who is a Fellow of the College, where relevant issues to be 
discussed may encompass the following topics:  

¶ Publication  strategies;  
¶ The balance of research, publication and  teaching;  
¶ When and how to apply for University posts and advice on  such 

applications;  and 
¶ Connections with and opportunities at the Faculty of Economics at the 

University.  
 

In addition, the College Lecturer will receive formal annual appraisals. The 
College will also conduct annual student teaching evaluations, which the 
College Lecturer will be able to include in their portfolio when applying for the 
next job. 

 
Conditions of Employment  

 
The successful candidate will be employed by the College for a fixed term, 
from 1 September 2025 to 31 August 2029, or for a similar period with dates to 
be agreed, as a College Teaching Officer subject to its Statutes and 
Ordinances.  

 
They will be elected to a Fellowship of the College and will be expected to 
reside in Cambridge. The stipend will be determined on appointment and will  
be equivalent to points 43 -49 of the Cambridge University scale (currently 
£40,311 �� £46,735 per annum). The Fellow will be eligible for  



participation in the University Superannuation Scheme. Any additional teaching 
beyond the contractual requirement of 120 hours per annum will be paid at the 
normal hourly rates for College supervision.  

 
Fellows may be offered single -occupancy residential accommodation in College: 
the stipend is subject to a reduction (15%) if the Fellow chooses to accept this 
offer and reside in College. If the Fellow lives out of College, a room is provided 
for teaching and other academic purposes. The College has a car park (in the 
centre of Cambridge) which Fellows may use, although space is limited and 
needs to be booked in advance. Fellows are entitled to seven free meals a week 
in College, and there is a small annual entertainment allowance. Research -active 
Fellows are also eligible for an annual allowance of up 


